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Portland WorkSkills Incorporated - The Organisation

Portland WorkSkills is an incorporated #fot-profit organisation providing training
and education services, and delivering commuaéyelopment project&stablished

in 1989,the organisatioms guided by a representative and experienced community
based board of management

Overtime, WorkSkills has delivered an array of different services and programs
response to community needs andacordance with its organisational statement and
objectives.

WorkSkills meets the diverse needs of district learners through its quality education
and training courses. WorkSkilalso assist®bseekers upgrade their skills and gain
sustainable employment.

The organisatiomperatesn Portland and its districOver time, WorkSkillhas
delivered a range of progres and servicescluding Australian Governmenabour
marketand trainingprogramsToday, t suppliesVictorian Governmentraining and
educatiorprogramdo learners and jobseekers, and businedsratustry,

As a Registered Training Organisation, WorkSkills supplies training services to
individuals,business and industriworkSkills delivergraining supported by the
Victorian Government througthe Skills FirstandLearn Localprograns. As well,the
organisatioralso deivers a rangef userpays or fedor-service traininglt also
delivers the Mighbourhood Hous€oordinationProgram in Portlancffering an
array of programs, recreational activities and personal and skill development
possibiliies to our community

Workills continues to operaits successful tour guiding busineas, enterprise that
highlighsPor t | and 6 s noavisitprs Ehé tour giding sewvicesvas
established in 1994.

Portland WorkSkills is located in Piond@laza in the heart of Portland, close to
substantial parking, Woolworths, Target, the Post Offloe centrabus stop and the
central business district generaNyorkSkills occupies fivebuildings in the Plaza.

The organisation also has a presenceoutisPortland by way of the Waratah Centre.

Workkills makes substantial contributions to the district economy by virtue of the
external contracts it wins and by being a substantial employer in its own right. The
organisation is very much a part of themsounity, employing and buying locally.

Portland WorkSkills supports initiatives that enhance skills and learning, and
initiatives with the potential to generate sustainable employment and economic
development for Portland and its district.
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Portland Wor kSkills - Organisational Statement

Portland WorkSkills exists to provide high quality training, education and
employment services to the community, particuléidisadvantaged and
unemployed jobseekers, in order to assist them find employment anderthain
quality of life.

Portland WorkSkills - Organisational Objectives

1. To attract and deliver Commonwealth and State employment, training and
education services to Portland and its region.

2. To attract and deliver an appropriate range of employment, training and education
services to Portland and its region.

3. To deliver quality employment, training and education services to the community.
4. To ensure that our service delivery is asusize as possible.

5. To further develop the organisation by undertaking appropriate genefai-fee
service training and enterprise activities.

6. To support selected social and economic initiatives in our community that may
create opportunities faur learners, participants, jobseekers and other stakeholders.

7. To use resources generated by the organisation to continually improve our services,
procedures and infrastructure.

8. To operate in a manner that not only complies with all relevantdégisiand
contractual obligations but is also actively fair, honest and reasonable.

WorkSkills Board of Management 20%/2018

1 Michael Hunter(Chairpersa)

7 Carmen Scott (Deputy Chairperson)
1 Trevor Hanby (Treasurer)

1 Bernard Wallace (Secretary/PublXficer)
1 Ivan Boyer

1 Jan Chilman

1 Tony Fleming

1 Margaret Herbertson

1 Heather Mutch

1 Allan Saunders

1 John Sealey OAM
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WorkSkills and its Community

In addition to delivering its core training arthploymenservices during 2017/2018
WorkSkills continued tglay a significant role in the life of its communiQur
community capacity building involvements, memberships and linkages included:

)l

)l

)l

)l

Fostered effective learning partnerships witbanisaibns includingBrophy
Family & Youth Services, BUPADHHS Residatial Services, DWECH,
Glenelg Shire Council (Aged & Disability ServiceEgdgarky Home
IncorporatedHeywood & District Secondary Collegdeywood Rural Health,
KyeemaSupportServices Kurrajong Portland Secondary College, Rantd Bay
Schod, SeaviewHouse,Southern Grampians Adult Educati@guth West
TAFE, South West Victoria SEAL, WindaMara Aboriginal Corporation, and
various sporting organisatiom®mmunty organisations ansinall businesses.

Member ofSouth West AdulCommunity EducatiofNetwork

OperatedNVorkSkills Education, Training & General Support Fund for benefit of
disadvantaged participants or learners

Contributor to Portland Futures Project.
Supported théslenelgS h i r eidpatiompimthet2018&/ictorian Heritage

Festivd with afree tourof the South Portland Cemetegyhistory presentation on
Indian hawkers of the South Westnd book launches in Portland and Casterton

PORTLAND OBSERVER Fricay August 4 2017

Gardens tour
proves popular

Memberof Sauth West Network of Neighbourhood Houses

S
Partner in South West Reconnect project, with Suuist A

Institute of TAFE, Brophy Family & Youth Services and n

Winda-Mara Aboriginal Corporation
Neighbourhood Hoﬁses

Supported the Victorian Ca Suheatofouwcommmy N C I

Tea by holding a welattended event

6s
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1 Supported angarticipated n t he GI enelcgeb@tionof e Counci |l 0s
International Day of Peopl&ith a Disability.

9 Portland Tourist Association member

1 PronotedPortland through the operations of WorkSkills Tour Guiales our
community walk tours program

1 Partner agencyf Southern Grampians & Glenelg Primary Care Partnership
1 Supported Portland Probus with tseénting of its monthlynewslettes.

1 Provided guest speakers to a range of organisations.

9 Delivered a series of wedupported nacost walk tous to the community.

1 Supplied judge for Upwelling Festival thematic window competition

1 Supportedhe DhauwurdWurrung Elderly & Community Health Servi&iding
Doors Project

1 Promoted the activities of a range of commuihigzed organisations througdtet
OCommunity A&cREever & nofaudemns mogramso n
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Chairpersonds Repor Michael Hunter

It is my pleasuré¢o preset the WorkSkillsAnnual Reportfor the year ending 30

June2018 Once again, much was achieved by the organisation.

Portland WorkSkills continued to be igmsificant provider of training and education

services within our region, successyullelivering a range of valuabpgograms.

The organisationelivered asubstantial and variaénge of governmerfinded
trainingservicesmaintained itRRegisteredraining Organisation capacignd
delivered a large number of employméotused Fedor-Service courseiWe

continued our successful delivery of the Portland Neighbourhood House Coordination

Program.

This yearsaw te organisatiomgain recognised in |
various wayshighlighting the quality of our service
delivery and the important part we playtie life of
our communiy. In particular,WorkSkills wasa
finalist in the2017 Victorian Statéearn Local
Awards, for theAMES AustraliaDiversity
Innovation Award. This highlightedur Portland

Culturally and Linguistically Diverse Support FINALIST

P o g ram Portland CALD Support Program
Portland Workskills

Education
and Training

2017 Victorian
Learn Local Awards

AMES Australia Diversity Innovation

WorkSkillstook part in variougommunity R
develgment initiatives and supported assisted o
communitybased groups develop their cajpac

Kindlyref er to the OWor kSk]| \oeno qpas hmm

sectionof this report.

@R Local

Portland WorkSkills Incorporated met all performarand budgetary targets i

2017/2018 Weachieved a pleasirgurplus and delivecevalue for moneya service

purchasers anserviceusers.

The WorkSkills Board of Management and | strgnilank ourstaff for their ongoing

commitment and produdefty. As well, we thank oucommunitystakeholdergor
continuing to support this orgaaison so strongly.

| also thank my fellow board members for their contributions to the effective

operation of the organisation oamother successfykar.

Portland WorkSkills Incorporatad well positionedo continue delivering important
servicesandto seek new opportunitigsr the organisation anits community Our
2018/201%perations will be guied by our comprehensive, muiéicetedStrategic

Plan.We lookforward to continuingo meettheneeds of our commuiniy 6 s
andjobseekers

Communi

earners
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Exewti ve Officerods Report
Overview

Portland WorkSkills Incorporated completed another successfidadstying year of
operationsWe effectively delivered auite of services and programs. Much was
achieved for learners, jobseekers, serpiaechasers, theommunity and the
organisationFinancially, we achievedrmodestsurplus ina challenging environment.

Operational and organisationalhighlights:

1 Maintained oustandingas a qualityrovider of Vocational Bucation and
Training (VET), andpre-accreditedand general training. This in turedto
excellentemployment outcomes for nationallgcognised ¥T course graduates
andfurthertraining outcomes for other learners

9 Successflin gaining a Skills First 2018/20k®ntract, enabling us to continue
deliveringVictorian Government subsidised training to eligible learners.

1 2017Victorian StateLearn Local Award8 finalist in AMES Austrdia Diversity
Innovation Awardor our Portland Culturally and Linguistically Diverse Support
Pragram




Annual Report 2017 - 2018

WorkSkills

1 Played a key role in the 2018ctorian Heritage Festival, auspiced by the Glenelg
Shire in our region, witlafreewalk tour of the historic South Portlan@emetery
ahistorypresentatioron the Indian hawkers of the South Waisbur Pioneer
Plaza premisesand book launches in Portland and Casterton.

PORTLAND OBSERVER Wodnesday March 21 2018 9

FRIDAY, JULY 28, 2017

Growing historic links

3 - n
Portland’s amazing history, one block at a time
LOCAL historian Bemard Wallace (nﬁhl) leads an informative, albeit short, tour of Portland's Bentinck St on Friday moming, covering a
fumber of historically sigaificant bulldings and personalities in the space of 200m. More than 20 people came along to the free hour-
long tour that explared the myriad of changes from the 1830s to today. Pichy: LEESA COOK 1B0016ic0)

PORTLAND OBSERVER

FRIDAY, SEPTEMBER 15, 2017 $1.80 inc GST

1 Partnered with South West TAFE, Southern Grampians
Adult Education, Brophy Family & Youth Services and
Winda-Mara Aboriginal Corporation teuccessfullydeliver
a youthfocusedReconnecproject in the South West.

1 Ourwell-attendecannualgraduaton eventwas heldn Februarywith Cr.
McDonaldpresenting certificate® ourVET graduates and presenting the
Learner of the Year Awards to Gavin Bond &tafley DoedeeTracey De Lange
received d_earner HonourablMentionaward.
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1 Receiveda CBA Grassroots Grant enabling us to delikaferral and information
services to young people

CommonwealthBank /

1 Successfully conductemh Adult, Community and Further Education Board
Capacity andnnovation Fund projedb researctihe nature oCulturally and
Linguisticaly Diversecommunities in Portland and Warrnambool, with a view to
improving their access to trainingaining completion rates aridrther training or
employment pathways.

1 Comprehensively revorkedthe organisatimal Strategic Plan and BusinedarP
to manage accelerated change bedt positionVorkSkills for the futurein what
continues to be a challenging training market.

1 Maintained our successful delivery of the Portland Neighbourhood House
Coordination Program, providing diverse recreational,skitld personal
developmenbpportunities for people of all ages and interests.

1 Continued to extenthe involvemenbf volunteeran WorkSkills and its services,
enabling us to provide additional assistance to learners with special needs, to
maintain andexpand ourdelivery of English as an Additionahnguage to new
arrivals and to support those presenting activities through the Portland
Neighbourhood House Program. Our voluntedss support our delivery of
literacy and numeracy programs. Volunteamsmanaged through the
Neighbourhood House Program and their naamedisted in that part of the
Annual Report

PORTLAND OBSERVER Wadnesday May 30 2018 9

Volunteers renuinlsed at Bes

th i

unis
armin

9 Successful in attracting a Capacity and Innovation Fund grant from the Adult,
Communityand Further Education Board to explore education and training
possibilities for Youthespeally disengaged Youth, in Portland.

10
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The upcoming year

We will continue to work to furthestrengtheranddiversify the organisation within
the context of ouorganisabnal goals Portland WorkSkillsvill alsocontinueto play
astrongcommunity development role in Portland and its district.

The organisatiomill closely follow its multi-facetted and robust Strategic Plan and
threeyear Business PlalVhilst we are generally welbositioned to manage change
and to capitalise on any opportunities that may emergeontirue to operate in a
very demanuhg, constantly changing training environme@hanges in government
policy andconstantlyincreasing compliance requirements for Registered Training
Organisations such as WorkSkills will ensure that the upcoming year will be filled
with challenges.

11
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Programs & Services
Overview

Our core activity is accredited and general trainin@20172018, WorkSkills
delivered some39,000 Studat Contact HoursSome31,000 StudentContactHours
were delivered through government subsidised trainirmgpams Skills First
nationallyrecognised trainingndAdult, CommunityandFurther Education (ACFE)
Learn Localpre-accredited trainingSome 7,88 hours étraining were delivered on a
fee-for-sewvice basis

To ensure that all memtssof the community havecaess to training and education,
WorkSkills made use of its Education, Training & General Sttgpand to assist
financially disadvantaged learners and participants. A combination of day and evening
classes were offered in Portland and other locations to ensure learning opportunities
were widely accessible.

Over the training yeaR3 accreditectertificates for full
qualifications were issued to learnefbe annual
Presentation €&emonywas held in Feruary 2018, with
Councillor Alistair McDonaldpresenting certificate3he
Learnerof the Year wasinnouncedtthis eventLast
year we had asgle Learner of the Year. This year there
were two learners of the yedgavin Bond(Certificatelll
in Individual SuppoitandHarley DoedeéCertificatel in
Information, Digital Media and Technologyoth
undertook courses that represented aaieaihgeof
direction. Both were comprehenslyae-skillingd one
from choice; the other responding to greatly changed
circumstanceduring their training, they consistently
produced high quality work, demonstrated great
motivation, strongly supported fellelearnersand worked ¥ —
systematically to improve their skills and knowledBeth ¢
successfullye-invented themselves through training ang
translated theitraining into employmentAnother kearney
Tracey @& Langealso stood out. In addition to achieving
high standards and successfully completing her
gualification, she also demonstrated impressive person
development and skill development during her training
Her good work and commitmewereacknowledgeavith

a O L eHanourableMe n t awand.6

There vere ®me842enrolments at WorkSkillghis
training year Our programs and services included

12
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1. Skills First (Higher Education & Skills Group) training

This Victorian Government subsidised training is aimed at enabling eligible geople
0 u p § k d@bkaihing nationallyrecognisedjualifications; qualifications which will
open up employment or advancement opportunifieis categoryof training isour

core business.

We delivered a range of nationally recoguigjualifications during 2017/2018hese
included Certificate Il in IndividuaBupport,Certificate IV in Ageing Supposdnd
Certificate 1V in Disability.We also delivered Certificate | in InformatioDigital
Media and Technologgnd the Certificates in General Education for Adults
(Introducbry, Certificate | and Certificate 11).

Nationally recognied courses involve a combination of faodace training in a
classroom setting and a considerable amount efitdfwork and study. AVET
courses involve lengthy work placements in relewagiistries and the demonstration
of key skills, knowledge and attitude€3ourses also reflect industry input to maintain
relevancy and focus.

Our accredited courses were well taken up, a response to the quality training we
deliver and the pleasing emplognt outcomes achieved by our graduafaser the
training yeay 23 nationally recognised &tificates for full qualificationsnd 54
Statements of Attainment for units achiewgdreissued

2. Adult, Community& Fur t her Education OLe:
pre-accredited training

Through theSouth WestrnVictoria Training Participation Regional Support Uaft

the Department of Educaticeind Training the Victorian Government provided

funding to Portland WorkSkills to delivérL e a r n  Laccreditéd@ucationend

training Coursesard e si gned t o meet | earnersd needs a
study, improve literacy and numeseskills, broaden their employment options and

learn new skills.

Thisf unding to O6Lear n L ocantdWorkShitlsgsdimitedst@at i ons s
the deliveryof pre-accredited training includingdultliteracy and numeracy,

employment skills, vocational programs atidital literacycoursesAs usual, we

acknowledgedidult LearnerdWeek through our Learn Local prograihe theme

wa $eapintoLearringd and we pr omot edwdltreeeiveddh e me by we
photographic display in the mdows of several buildings in our Pioneer Plaza training

complex

13
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leap ~
into

learning.

ADULT
LEARNERS
WEEK 2017

1-8 SEPTEMBER

adultlearnersweek.org

There weresome219enrolmentsn courses such @&omputers 101Computers the
Next StepExcel Basicsl-Pads & Tblets English as an Addibnal Language,

Barista Basicsi-acebook for Business, Study Skillsteracy & Numeracy Capers
Financial Recordkeepingkills, Writing for Publication Writing for Pleasure,
SkillsdWork, LearnersPermit Career Development and Healthy Mind; Healthy
Body. AlImost 100%of pre-accredited learners successfully completed their caurses

3. Recomect

The oneoff Reconnect: Engagemieand
Learning Support project sa pilot
intervention program focusing on
disengged youth aged 184 years. The
initiative was part of the Sta
Government 6s staBgyand
aimed at assisting early school leavers to
take part in general trainingpcational
education and training prograrmsto
access employment.

In the Glenelg Shire, South West Institute
of TAFE took on the role of Reconnect
provider, whilstPortland WorkSkills, aa
Learn LocalOrganisation, pvidedan

array of services to thgoung program
participants. Referrals and welfare suppor
was provided by Brophy Family and Youth
Services and WindMara Aboriginal
Corporation.

Are you?

e 15-24vyears
* Not working
* Not at school
* Not in training

You may be eligible for:

LReconnect

Education Training

Contact Portland Workskills
Shop 14 Pioneer Plaza
5523 1645

I o

N L @
4 - Lo,

AAAAAA
o

We workedclosely withsome27 young

people who had been disengaged from study or employment for an expenidedof
time. Via intensive, regular ont®-one meetings, WorkSkdlIstaff helped each young

14
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adultidentify life goals and barriers to reaching those goals. Staff then created
individualisedlearning and achvement plans to overcorbarriers. Educatiogaps

were addressed, the development of life skills encouraged, career guidance and job
search support provided, as was assistance with employment or course applications.

A highlight of our involvenentwasSkills4Work; an intensive threaieek program
combiningtechnical skills, life skillsinspirationalguest speakers and exposure to
further education and work possibiliti@his program wastronglysupportedy
representatives frokeppel Prince, SW TAFE, Portland SE®yrtland District
Healthand Gafé Bahloo

RSA

Responsible Service
of Alchohol

= &"a‘

9 5
RESUMF 3 weeks. 30 May—16 June 2017
e Tuesdays, Thursdays, Fridays
9.300m—3.00pm

@ Portland Workskills
hop 14, Pioneer Plaza
in@workskillsemployment.com.au

WorkSkills
—

Pleasing outcomes weaghieved byReconnect. In addition to building vital self
esteemand confidence, the prograachievedl8 outcomes from 27 commencems
with 13 participants enrolling in education or training courses agairbng
employmentThere were 2 additional outcomes after the final reporting ddte.
project goals were achieved in a timely manner.

4. Feefor-Service training

Feefor-service training is delivered on a fully usgalys basisas not alkrainingis
subsidised by the ViorianGovernmentLikewise, aghe Department of Education
and Tr ai nRirstgoyramfc8usesdn lipskilling, not all leaners are eligible
for State Governmergubsidigd training and muagully pay for their nationally
recognisedraining.

Demand for fedor-serviceshortcourses continued amee deliveredsome 81
coursesincluding7 Food Handlers coursesid 11Responsible Serving of Alcohol
and 2 Barist@oursesSome61 First Aid coursesincluding reaccreditation
programs, CPR anlinaphylaxisManagementwere delivered thifinancialyear.

Feefor-service clientdncludebig andsmall businesss local communitybased
organisationsindustrygroupsandschool studentdndustryfocused courses were

15


https://www.google.com.au/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwic1KmrpNDcAhVbM94KHfSsBwkQjRx6BAgBEAU&url=https://www.vogue.com/article/australian-coffee-cafe-take-over&psig=AOvVaw3xhSF6CAUHQY_SK4qh55q3&ust=1533365098902413
http://www.google.com.au/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwjVw8WWpNDcAhVPfd4KHe8nAqsQjRx6BAgBEAU&url=http://websites.sportstg.com/club_info.cgi?client=0-722-12969-0-0&sID=368139&&news_task=DETAIL&articleID=50233926&psig=AOvVaw16bkHpPxhGFdXsA96iPGGR&ust=1533365064657292

% Annual Report 2017 - 2018

WorkSkills

accessed by workers and jobseekers aiming to improve their skills and advancement
prospects.

Day and evening courses were offeredsuringearning opportunities wesgidely
available Training was delivered fromrange of community venues and kplaces
includingHeywood Rural He#h, Portland Bay SchodHeywood& District
SeconlaryCollege Portland Bmary Schoolnd at medical and alligaealth
practices This enhanced accessour training services.

There wagyrowth in training arranged mployers, delivered at otmaining centre
or delivered irtheir workplaces. Some640 fee-for-service clients undertook training
with us this yeargainingqualifications, tatements of eiainment or industry
recognised certificates skills for the worklace.

5. Neighbourhood HouseProgram

TheNeighbourhood House Coordination Program Department dflealth and
Human Services initiative. It aims to support the provision of community
development programs aadtivitiesleading to a range of aamunity strengthening
outcomesThis program hsbeen delivered biportlandworkSkills since2012
Service provisiortakes place out of oundheer Plaza complex arnlde Waatah
Centre in South Portland.

|

Bl
Services, courses amdtiatives are promoted vim a
programsOfferingsincluded Becomea Beter You, - M
English as an Additiondlanguage for recent arrivals
from overseas, Culturally and Linguistically Diverse gyllilies
social group, Genealogy Workshops, our Genealogy 4;‘;
Social GroupCreative Crafts, ColourinGroup, Baby
Rhythm and Music, Felting workshog&tochet group
Croclet and Granny Square workshépstory talks and
walks, 1:1 EAL/ESLsupport and training-ood Cents,
Uke & Me, Auslan,Zentangles workshop, A Healthier
You, and moreln 2017/2018 over36 programswvere
run or coursedelivered The age of Neighbourhood [
House Programarticipants ranged from 6 months old
through to 79ears ofage.

16
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We continued to attrasbluntees tosupportthedelivery of a number ddctivities,
classesnd services across the organisatidrey aremanaged through the
Neighbourhood House program.

2017/2018Volunteersncluded

Pam Beanland
Helen Boyer
Martin Boyer
Annette Carey
Ann Fairman

Vicki Goyen
Phyllis Harvey
Wendy Howe

Jen Johns
Shanelle Ferguson

Richard Mooney
Heather Mutch
Rhonda Passlow
Rowena Punton
Lucy Stock

Vanessa Focken Anne Mclintyre

v ‘X\\\:\\@

In particular, ouvolunteersenable us to provideneto-oneEnglish asan Alternative
Languagedecond_anguage tuitiorto new arrivals to Australia and Panid and

district. Our volunteers also play a part in the training room, assisting learners with
specal needs. As wellthey supporthe presenters of varioldeighbourhood House
activities.Some of our volunteers also present activities or couvadsnteers took

part in training appropriate to their rplacluding various EAL/ESL Tutor Training
workshops. Our volunteers werecognised by way of several events during the year,
includ ng t he GI e n e l-rgcog8ition evenbheld duringy Niationag e r
Volunteer Weeland a Christmas gathering where dezéites of recognition were
presented

We alsorana series ofvalk tours highlighting the history of Portland. Beeours
attracted good participation and attracted new members pydgeam The Portland
Neighbourhood Houser&gram now has some 2i%embers

Day-to-dayNeighbourhood Housgewices were delivered from our Pioneer Plaza
complex and in SoutRortland The Waratah Centéeour premises in Waratah
Crescent, South Portladchas a number of usgroups based therEriday Sewing,
Seaside Stitches, CWA, Dahlia Society and Mental Headtld ®aking

17
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6. Neighbourhood HouseProgram - community
development initiatives

ThePortland Neighbourhood Houseogram supports communitgisure and
recreational prograsand activities by strongly publicising them in our &hd
distributedtermprograms and througbur Pioneer Plaz&aining complex. Outerm
brochureg3500+ copies distributed via a Portland Observer insert and dropped off at
over 30 locations around Portlgmmromotedsometwenty orgarsations delivering

over 35activities inPortland and its district.

Organisations promoted included the
Julia Street Creative Space, Portland
Men& Shed, PortlanBistrict U3A,
Portland Arts Centre, Friends of the
Great South West Walk, 3RPEM
Community RadioPortland
Community CentreRortland Leisue

& Aquatic Centre, PortlanBistrict
Health ServicesSWAMP, Wattle

Hill Creek CWA, St John
Ambulance Cadets, Portland Field
Naturaliss Club, Promoting Portland
Maritime Heritage In@andthe

Portland Library.

The program also supported a
numbe of communitydevelopment
initiatives, includingplaying a key
partinthe Glenel@ hi r e 6 s
celebration of the 2018ictorian
Heritage Festival, providing free
tour of the historic South Portland
Cemeterya history presentatioon

the Indian hawkers dhe South

West and book launches in Portland
and CastertoriThe Program also
supported the Victorian Cancer
Council 6s BilTgagest Morning
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